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2012-2013 Conceptual Framework Self-Evaluations

self-evaluations based on a 5-point scale of Conceptual Framework descriptors
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Candidates complete a self-evaluation instrument based on the Conceptual Framework. The 2012-2013 instrument was based on a 5-point scale with 5 being the highest
score. Data was gathered from our fall student teaching (clinical practice) cohort, our OPS (Omaha Public School para-educator) cohort, and our spring student teaching

cohort. The data was also disaggregated by program level - early childhood, elementary, middle level, secondary, and special education. Analysis of the data reveals

areas requiring additional emphasis/focus in each of the programs.

What did we learn? Assessment is an area that needs to be strengthened in comparison to others. Working with diverse learners is also an area needing attention. The
OPS cohort has the benefit of working in a very diverse school district. Our other candidates generally don't come from such diverse settings. Program modifications are
being made to address both areas for future candidates.
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